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The material contained in this presentation has been prepared solely for informational purposes by Gen Re. The material is 

based on sources believed to be reliable and/or from proprietary data developed by Gen Re, but we do not represent as to its 

accuracy or its completeness. The content of this presentation is intended to provide a general guide to the subject matter. 

Specialist advice should be sought about your specific circumstances. 
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• Insurance industry forecasts need to fill 400,000 jobs across all levels

• Women make up:

‐ 46.5% of sales agents

‐ 85% of claims and processing clerks

‐ 11% of named executive officer positions

‐ 19% of board seats

• Women in insurance make 62 cents on the dollar when compared to men

Source: “Women in Insurance: Leading to Action”

Published by Million Women Mentors

Women in Insurance
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% decrease as level increases
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Women in Insurance compared to other sectors
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Insurance All other Sectors

Entry-level positions 57% 48%

Vice President level 28% 29%

Senior Vice President level 18% 23%

Source: McKinsey
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Senior-Level Women
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Distribution of household labor
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Racial Inequality

[Presentation Title]    |    [Name of Presenter]    |    [Month, Year] 12



Proprietary and Confidential    |    © General Reinsurance Corporation

Allies to women of color
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• Progress for women in work are back to 2017 levels due to Covid-19 by the end of 

2021

• 17 out of 24 OECD countries reported an overall increase in unemployment in 

2020 – women were most affected

‐ 52% of job furloughed were women’s jobs, despite only making up 48% of workforce

• Covid-19 increased the unequal burden of care carried by women

‐ Causing more women than men to leave the labor market

‐ Pre-covid - women spent avg 6 more hrs than men on updaid childcare per week

‐ During Covid – 7.7 hrs more than men on unpaid childcare 

• United States) 275,000 women left workforce in January 2021 (compared to 

71,000 men)

Covid 19 Pandemic – “she-cession”
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Source: US Bereau of Labor Statistics



Proprietary and Confidential    |    © General Reinsurance Corporation

Visit genre.com for more info.

Thank you

Jay Sogliuzzo

jay.sogliuzzo@genre.com


